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YOUR GUIDE TO JOINING THE 100Kin10 NETWORK

NOMINEE TOOLKIT 2014



APPLICATIONS DUE WEDNESDAY, OCTOBER 29, 2014

This guide includes information that will help you: 
• Learn about 100Kin10

• Understand the goals of the network
• Navigate the application process
• Craft a competitive application

CONGRATULATIONS ON YOUR ORGANIZATION’S 
NOMINATION TO 100Kin10! 
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ABOUT THE 100Kin10 NETWORK
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IT’S NOT YOUR GRANDFATHER’S COALITION 

100Kin10 is a network designed to fuel the next generation of innovators and problem-solvers by providing 
America’s classrooms with 100,000 excellent science, technology, engineering, and math (STEM) teachers over 
ten years, while supporting tens of thousands more. We started this work in 2011, so we have until 2021 to get the 
job done.

100Kin10 is neither a paper coalition nor a top-down initiative. It is an experiment powered by 200+ partners that 
are taking a networked approach to social change. The best-in-class partner organizations - including foundations 
and nonprofits,museums and school districts, states and federal agencies, and more - have designed and taken 
on specific pieces of work to contribute to the goal of 100,000 excellent STEM teachers while committing 
to collaborate in new ways to better solve challenges that stand in their way. Each makes one or more unique 
commitment(s) to improve STEM learning for all students by: 

Because a picture is worth a thousand words, we encourage you to watch our short films: 
Answering the Nation’s Call: 100Kin10 History and Goals:  http://vimeo.com/37821939
The Partners of 100Kin10: A Look Inside the Movement:  http://vimeo/com/48618605

INCREASING THE 
SUPPLY OF EXCELLENT  

STEM TEACHERS

- OR - - OR -

HIRING, DEVELOPING, AND 
RETAINING EXCELLENT  

STEM TEACHERS

BUILDING THE  
MOVEMENT 
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WHAT PEOPLE ARE SAYING

Participating in the 100Kin10 movement enables the Dana Center to engage with other experts in STEM education and practice 
tackling one of the grand challenges of our generation: improving STEM learning outcomes for our nation’s youth. We are excited to 
collaborate with this national network in developing a systematic, coherent approach to preparing, supporting, and retaining the most 
effective STEM teachers. The 100Kin10 initiative is expanding our opportunities to partner with others laboring in the same fields and 
working toward the same vision — of educated, empowered thinkers and doers who can move our nation forward.”

DR. URI TREISMAN, DIRECTOR, CHARLES A. DANA CENTER

For the California State University, collaboration with our many 100Kin10 partners has been of exceptional value in advancing 
innovative, promising approaches for recruiting and preparing excellent STEM teachers. The movement’s emphasis on encouraging bold 
initiatives and collecting rigorous evidence of effectiveness makes it especially valuable to CSU’s own work.”

TIMOTHY P. WHITE, CHANCELLOR, CALIFORNIA STATE UNIVERSITY 

Our participation in 100Kin10 has opened doors for deep collaboration with other organizations. Using funding from 100Kin10, we 
convened a meeting of thought leaders in the MOOC space which proved to be invaluable to informing our strategy for reaching more 
teachers with high-quality professional development. Further, this meeting sparked conversations for additional collaborations and 
several proposals are now coming together. 100Kin10 was a critical catalyst for these important relationships and future work.”

K ATHLEEN SCHWILLE , VICE PRESIDENT, EDUCATION DESIGN AND DEVELOPMENT, NATIONAL GEOGRAPHIC

It has been truly inspiring to Carnegie Corporation of New York to belong to a network of partners who are all demonstrably 
committed to ensuring the highest level of academic outcomes and STEM career access for all of our nation’s children. The power 
behind the 100Kin10 network is the depth of knowledge and experience every partner brings to collaboratively lift up and address a 
shared challenge. Albert Einstein said it best: ‘No problem can be solved from the same level of consciousness that created it’.”
LAVERNE EVANS SRINIVASAN, PROGRAM DIRECTOR FOR TEACHING AND HUMAN CAPITAL MANAGEMENT, CARNEGIE CORPORATION OF NEW YORK

“
“
“
“



With more than 200 partners, from local government, to national 
organizations to global corporations, 100Kin10 has already pledged to 
help train and recruit more than 40,000 STEM teachers by 2016, and 
to encourage more of these talented educators to stay in the classroom 
longer. But there are still tens of thousands of would-be science and math 
teachers out there, and we’ve got to keep working together to get them 
trained and into the classroom to reach 100Kin10. Because our kids, and 
our future, depend on it.” 

PRESIDENT  OBAMA IN  A  V IDEO ADDRESS TO  100K in10  PARTNERS,  MAY  2014

“
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PARTNERS IN ACTION
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100Kin10 is an opportunity to put your leadership, expertise, and vision 
to work on a national stage. 

The magnitude of change our country needs in STEM learning is 
enormous. Rising to this challenge demands multi-sector collaboration to 
create urgency, will, and capacity. By working together, we can catalyze 
a transformation in the nation’s approach to STEM learning and expand 
opportunities for millions of students.

WORKING TOGETHER FOR CHANGE
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RISING TO THE CHALLENGE

SHARE AND LEARN
Share your program strategies 
and data with the network 
and learn from all partner 
organizations that are  
confronting similar challenges.

JOIN THE CONVERSATION
Use the 100Kin10 network 
to connect your efforts to the 
national conversation on STEM 
teaching and learning.

ACT COLLABORATIVELY
Tackle shared challenges and 
collectively problem-solve with 
fellow partners through face-to-
face and virtual opportunities,  
as well as through small grants to 
spur innovative partnerships and 
joint work.

GROW THE NETWORK 
Nominate new partners to join 
the network. And lend a hand in 
vetting applicants for partnership.

BUILD 100Kin10 
Join a network of learners and 
doers, striving to improve and 
to solve problems together. 
Help to build 100Kin10 and this 
experimental approach to solving 
a grand challenge.

BUILD CAPACITY 
Stretch the limits of your 
organization and increase its 
ability to contribute to the shared 
goal through access to world-class 
experts and thought leaders. 

LEAD TOGETHER
Join a network of best-in-class 
and committed organizations that 
are collectively advancing  
the field. Step up to the  
challenge of 100Kin10 by  
leading your organization’s 
commitment and pro-actively 
contributing to the network.

LEVERAGE FUNDING 
Fuel your work toward your 
commitment(s) and your 
collaborative efforts with  
partners through an innovative 
co-funding model with nearly 
30 (and growing) participating 
funders.

To fulfill their commitments, 100Kin10 partners:



P A G E  1 0

FALL WINTER SPRING

* Complete a survey about your 
organization’s work, priorities, 
strengths, and needs for shared 
learning and improvement.

Reconnect with your partner 
colleagues at a regional  
Back-to-School gathering.

Attend the 100Kin10 Annual Partner 
Summit. 

Welcome new partner colleagues  
at a regional Welcome Party.

Nominate an organization to join you 
in 100Kin10. Then, step up to review 
and assess applications for partnership.

Meet the new partners and help 
to onboard them to the 100Kin10 
network.

Take part in a one-on-one annual 
feedback session on a recently-
submitted Letter of Intent with a 
member of the 100Kin10 team.

Attend Funding Office Hours (offered 
at least every other month) and get 
advice straight from a funding partner.

Submit a Letter of Intent to the 
Funders’ Collaborative during one of 
three triannual opportunities.

PARTICIPATE IN 
SHARED LEARNING

Webinars and one-on-one calls 
are set up throughout the year 
to help partners take advantage 
of all of the opportunities 
associated with partnership in 
100Kin10 and to get involved 
with building the network.

A roundup of the week’s 
opportunities is sent out each 
week to help partners stay 
up-to-date about the latest 
and greatest from and for the 
100Kin10 network. 

Twice a year, we’ll send out 
a major updates email. It 
celebrates the various issues 
that the 100Kin10 network 
has tackled and the successes 
it has seen throughout the 
year.

Small collaboration grants 
are only a simple application 
away to offset the cost of 
meeting face-to-face and 
encourage partners to pursue 
joint projects. 

Solution Labs take place as 
needed and give partners the 
opportunity to investigate 
a shared systemic problem; 
then, with other partners, 
to co-fund a big, collective 
response to the challenge.

GET TOGETHER 
FACE-TO-FACE

GROW THE NETWORK

APPLY FOR FUNDING

YEAR IN THE LIFE OF A PARTNER

* Participating in these events is an expectation that we have of all 100Kin10 partners. Looking forward to hearing your responses!

* Tell us all about the progress 
you’ve made toward your 100Kin10 
commitment through a simple annual 
update form.

Apply to design and implement a 
randomized control trial  in partnership 
with the University of Chicago’s Urban 
Education Lab.

Share your experiences in 100Kin10 
with strong potential nominees.
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Three partners - WGBH, WestEd, and New Teacher Center – 
took advantage of two 100Kin10 collaboration grants in 2014 
to conceptualize and begin development of a research agenda 
for a suite of media-enhanced, online professional development 
experiences for new science teachers.

With travel support from 100Kin10, these three partner 
organizations met in early 2014 and later were awarded a “Joint 
Planning Grant” to develop a proposal for funding to enhance 
and expand an existing model for the preparation and induction 
of beginning STEM teachers. This work will leverage the distinct 
strengths of each participating partner, integrating expertise in 
media production (WGBH) and educational research (WestEd) with 
a highly effective  professional development model (New Teacher 

Center). The three partners plan to submit the proposal to both 
100Kin10 funders and funders outside of the network in the coming 
months.
 
The partners appreciated  discussing concrete ways to build upon 
each other’s work and exploring new opportunities for collaboration. 
They noted the particular benefit of the grant to enable face-to-face 
meetings, which were necessary for this stage of the work.
 
So far, over 70 partners have accessed more than $200,000 in 
small funds to enable in-person learning and action through the 
100Kin10 network.

100Kin10 OPPORTUNITIES IN ACTION: 
WGBH, WESTED, AND NEW TEACHER CENTER COLLABORATE TO SUPPORT NEW SCIENCE TEACHERS

TACKLE A JOINT PROJECT THROUGH 100Kin10’S COLLABORATION GRANTS
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2013 was a pivotal year for building the 100Kin10 network’s 
collective R&D and capacity to catalyze ongoing learning and 
improvement for the field. Most notably, we worked together 
to create a new tool – the 100Kin10 Shared Measures Annual 
Survey – to collect data about the STEM teaching work of all of our 
partners.
 
The Shared Measures Annual Survey is designed to gather deep, 
comparative information about the strategy, context, practices, 
research, and outcomes of each partner organization. Organized to 
follow the six stages of a teacher’s professional life – recruitment, 
preparation, hiring, induction, development, and advancement – the 
survey assembles data from all 100Kin10 partners and opens up 
myriad opportunities for learning and improvement. This unique 
resource will enable new insights into what is and isn’t working in our 
collective efforts with STEM teachers.

The Survey was co-designed in 2013 by more than 40 partners, who 
carefully drafted survey content or contributed structured reviews. 
Partners co-constructed the survey in rounds. Toward the end of the 
design process, more than 100 partners came together to workshop 
the Survey and inform how the data will be used and how findings 
will be shared. 

The survey was distributed in the spring and is nearing a 100% 
completion rate by partners. We plan to launch an online platform 
this winter that will house the survey data and enable partner 
learning, among other features. All partners will take part in the 
shared measures survey on an annual basis.

100Kin10 OPPORTUNITIES IN ACTION: 
SHARED MEASURES ANNUAL SURVEY ENABLES LEARNING

SHARE YOUR DATA TO FUEL RESEARCH, LEARNING, AND IMPROVEMENT
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100Kin10 Funder the S. D. Bechtel, Jr. Foundation sponsored a special funding opportunity in the fall of 2013 to spur innovations to increase 
the supply of excellent STEM teachers in California. Specifically, the competition sought high-leverage, innovative ideas and/or the facilitation 
of greater collaboration between 100Kin10 partner organizations. Through the competition, the Foundation awarded $250,000 in grants: 
$50,000 each to five partners. This competition was one of five targeted funding opportunities made available by seven 100Kin10 funders and 
resulting in nearly $1 million in support for partners in 2013.

01
Breakthrough Collaborative, 
one of the winners, 
is using the award to 
implement a new initiative 
called STEM2U, focused 
exclusively on recruiting, 
training, and guiding college 
STEM majors toward 
careers in education.

03
Loyola Marymount Univer-
sity is designing, develop-
ing, and implementing a 
new year-long sequence of 
teaching methods courses 
to prepare its elementary 
pre-service teachers to co-
herently implement the new 
standards in math, English 
Language Arts, science, and 
social studies. 

100Kin10 OPPORTUNITIES IN ACTION: 
$250,000 IN EXCLUSIVE FUNDING HELPS FIVE PARTNERS DEVELOP HIGH-LEVERAGE, INNOVATIVE IDEAS 

TO INCREASE THE SUPPLY OF EXCELLENT STEM TEACHERS

02 
The EnCorps STEM 
Teachers Program is 
partnering with New 
Teacher Center to develop 
an innovative online support 
system to enhance the 
guest teaching experience 
of EnCorps’ pre-service 
STEM teachers.

04 
The Science and 
Mathematics Teacher 
Imperative of the 
Association of Public and 
Land-grant Universities is 
partnering with the UTeach 
Institute to co-develop a 
“curriculum mapping tool” 
to support the alignment 
of pre-service programs to 
NGSS. 

05 
Urban Teacher Residency 
United, in collaboration with 
100Kin10 partner Mills 
College, 100Kin10 partner 
Lawrence Hall of Science, 
and KQED, is working with 
the Oakland Unified School 
District to design, develop, 
and launch the Oakland 
Urban Teacher Residency.

LEVERAGE EXCLUSIVE FUNDING OPPORTUNITIES TO IMPLEMENT 
INNOVATIVE IDEAS
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Solution Labs are forums for stimulating collaborative problem-
solving among partners. The result is products, tools, resources, or 
opportunities that are larger than any one organization could create 
or afford on their own. Because many partners are co-developing 
and co-funding them, these solutions are employed by a critical 
mass of organizations, thereby increasing their impact. 
 
In our first-ever Lab, partners and top-notch media firms framed an 
actionable piece of the challenge: develop national communications 
strategies and messages that will intrigue STEM undergrads and 
recent graduates and draw them to STEM teaching. A committee 
of partners developed an RFP, selected a media firm, Cultivated 
Wit (comprised of former Onion editors) to develop the campaign 
strategy and materials, and came together to co-fund the strategy. 
The campaign, developed by Cultivated Wit in conjunction with 
100Kin10 partners, will launch in the fall of 2014. It is designed to 
grab the attention of STEM undergraduates and recent graduates, 
kindling their interest in the STEM teaching space and directly 
introducing them to partners’ websites.
 

In March 2014, 100Kin10 hosted the second lab, a session on a 
cutting-edge challenge: managing organizational change during 
the implementation of the Common Core and Next Generation 
Science Standards. Over 30 partners attended the planning session, 
and, from the 12 proposals submitted in response to the RFP, 
partners selected to move forward with one big piece of collective 
work, a set of dial-tested messages and resources, developed by 
Emory University Professor Drew Westen, that partners can use 
to effectively communicate to teachers and parents, among others, 
about the transition. Through this process, partners also have 
steeply-discounted access to an excellent professional development 
opportunity with the New Teacher Center to build STEM teachers’ 
capacity and skills to implement the new standards.

100Kin10 OPPORTUNITIES IN ACTION: 
60+ PARTNERS EXPLORE TACKLING SHARED CHALLENGES AT TWO “SOLUTION LABS”

COLLABORATE TO ADDRESS COMPLEX CHALLENGES IN THE FIELD 
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Three partners – California State University (CSU), Mathalicious, 
and the Charles A. Dana Center at the University of Texas at Austin 
– have been designated as winners of 100Kin10’s “Research Design 
Competition,” led by the University of Chicago’s Urban Education 
Laboratory (UEL). The Research Design Competition was created 
in 2013 with two primary goals in mind: (1) to generate reliable 
evidence about which practices in training and supporting STEM 
teachers work and (2) to foster an “experimental frame of mind” 
with and between 100Kin10 partners.

Each winner is working with leading social-science researchers 
at UEL to gauge the effectiveness of their interventions through 
randomized control trials. Additionally, each winner was awarded 
$100,000 to support general operations.
 

Both 2013 winners – CSU and Mathalicious - are working with local 
school districts to implement and analyze efforts to support math 
teachers’ transition to the Common Core State Standards. CSU 
is engaging teachers in Lesson Study as their primary support, and 
Mathalicious is providing teachers with full access to Mathalicious’ 
online content and coordinated cohort support.
 
The 2014 winner – the Dana Center – will, in partnership with 
100Kin10 partner Agile Mind, test the effectiveness of trainings 
that explain the psychology of student success in math (tracking 
causal impact on both teacher and student outcomes).

100Kin10 OPPORTUNITIES IN ACTION: 
THREE PARTNERS WIN RESEARCH AND DESIGN COMPETITION

LEARN FROM FELLOW PARTNERS’ FINDINGS 



HOW TO APPLY
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APPLICATION TIMELINE

01
NOMINATION
To apply, you must be nominated 
by an existing 100Kin10 partner 
or be invited to apply through our 
self-nomination process (http://
bit.ly/100Kin10SelfNominati
on2014). 

PARTNER NOMINATIONS DUE: OCT 1ST

SELF-NOMINATION FORMS DUE: SEPT 24TH

02
APPLICATION
You have until October 29th 
to craft your application. For 
more information on application 
criteria, please see the Step-
by-Step Guide to Creating your 
Application beginning on page 19.

APPLICATION DUE: OCT 29TH PARTNERS NOTIFIED: JAN 2015

03
VETTING
Applications are rigorously 
vetted through a collaborative 
evaluation effort by 100Kin10 
partner reviewers and a 
leadership committee of experts 
in education and in STEM. You 
may be contacted during this 
period if reviewers have clarifying 
questions about your application.

04
PARTNERSHIP
Once accepted as a partner 
in 100Kin10, you will join a 
network of 200+ best-in-class 
organizations.
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A SPECIAL NOTE ABOUT SELF-NOMINATION

We know that 100Kin10 is strongest when it is filled with both likely and unlikely allies. Our most 
effective partners are those that have the desire and the ability to take on new or expanded work 
toward the goal of 100,000 STEM teachers and that play a meaningful role in strengthening the 
network. They are not necessarily traditional STEM or education entities. Because of this, we are 
looking for organizations with a new perspective or a different approach and encourage them to apply.
 
If you’ve got what it takes to be a rock star 100Kin10 partner, let us know: Complete the brief self-
nomination form (http://bit.ly/100Kin10SelfNomination2014) at your earliest convenience, but no 
later than September 24th (there are only a few self-nomination spots available). 

Want a sneak peek of how vetters will be gauging strong potential partners? See page 22 in the Toolkit!
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In this section we provide you with a step-by-step guide to creating a compelling commitment: 

Step 1: Envision the Future 
Step 2: Choose Your Commitment Type 

Step 3: Design Your 100Kin10 Commitment 
Step 4: Meet Competitive Priority Areas (Optional)

For additional details about the application, see our Nominee FAQs (http://bit.ly/nomineefaqs).

STEP-BY-STEP GUIDE TO 
CRAFTING YOUR APPLICATION
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STEP 1: ENVISION THE FUTURE

Many current partners designed their commitments through a process that involved the prompts listed below. 
These prompts may help to spark your thinking about the commitment your organization can make to 100Kin10:

What needs to have happened  
for this to be true?

What are the things that  
organizations like yours might have 

contributed to get there?

What tangible action(s) would your 
organization have taken to reach this 
goal that is above and beyond what 

you’re already doing? 

LOOKING AHEAD 10 YEARS, WE HAVE 100,000 NEW, EXCELLENT 

STEM TEACHERS AND ARE SUPPORTING THOUSANDS MORE TO EXCELLENCE.

*You may submit multiple commitments within the same application. Each will be vetted separately.
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STEP 2: CHOOSE YOUR COMMITMENT TYPE

Each partner makes at least one commitment to 100Kin10. Commitments are creative and innovative responses to 
the shared goal of 100,000 excellent STEM teachers over 10 years. Commitments fall in three areas:

Increase Supply commitments focus on increasing the number of 
excellent STEM teachers of record through recruitment and/or 
preparation. (Think pre-service.) 

Retain Excellence commitments focus on increasing the capacity 
of existing STEM teachers so that they have a greater impact on 
student learning and/or are retained longer. (Think hiring, developing, 
supporting, and advancing in-service teachers.) 

Build the Movement commitments focus on advancing the goal of 
100Kin10, either through supporting the work of 100Kin10 partners 
that are increasing the supply of or retaining excellent STEM 
teachers, or by addressing a specific, compelling need or context that 
advances STEM teaching, learning, and leading in the United States.

Sample Commitment: Michigan State University 
Will recruit and prepare 500 middle- and high-school STEM 
teachers by 2015, and will also prepare 150 elementary teachers 
as STEM specialists to address the critical need for preK-6, high-
quality STEM instruction.

Sample Commitment: New Leaders, Inc. 
Will recruit and provide leadership training to 835 in-service STEM 
teachers by 2018 through the Emerging Leader Program to increase 
the retention and effectiveness of high-quality STEM teachers, 
impacting 200,000 low-income and minority students.

Sample Commitment: The Young People’s Project 
Will create 1,500 high school math literacy workers from low-
income communities to promote 100Kin10 aims by facilitating 
community math literacy events and teaching after-school math 
to third to eighth graders, 10% of whom will enter STEM teaching 
fields by 2018.

RETAINING  
EXCELLENT  

STEM TEACHERS

INCREASING  
THE SUPPLY OF  
STEM TEACHERS 

BUILDING  
THE MOVEMENT 
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STEP 3: DESIGN YOUR 100KIN10 COMMITMENT

DOES YOUR ORGANIZATION DEMONSTRATE STRONG 
ORGANIZATIONAL CAPACITY, ENABLING YOUR 
ORGANIZATION TO ACHIEVE ITS COMMITMENT(S)  
WITH EXCELLENCE?

Reviewers will look for the following components of strong 
organizational capacity:

• A clear organizational mission, accompanied by strong goals and 
objectives;

• Existing STEM expertise (demonstrated by staff and/or partners 
with significant STEM backgrounds and experience) or, if new to 
the STEM space, well-thought-out plans to get smart on the state 
of the field and build their STEM expertise; and

• A proven history of success that includes the ability to secure 
necessary funding to support operational and programmatic 
expenses.

DOES YOUR ORGANIZATION DEMONSTRATE  
INTEREST AND CAPACITY TO CONTRIBUTE TO THE 
GOAL OF 100KIN10 AND THE HEALTH AND LEARNING  
OF THE NETWORK?

Reviewers will look for the following indicators of interest and 
capacity to contribute to the goal of 100Kin10 and the health 
and learning of the network:

• A well-articulated desire and ability to participate in and 
contribute to the network;

• A designated representative who exhibits the entrepreneurial 
spirit to take full advantage of and help build and improve the 
network; and

• A designated representative (who may be the same as the 
aforementioned individual) who serves in a senior leadership 
role and can prioritize internal resources to the 100Kin10 
commitment.

See next page for more about designing your commitment.
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STEP 3: DESIGN YOUR 100KIN10 COMMITMENT

IS THE PROPOSED COMMITMENT MEANINGFUL?

Reviewers will look for the following components of a 
meaningful commitment. Does the commitment:
• Contribute to the goal of getting and keeping 100,000 

excellent STEM teachers in 10 years?

• Reflect a new or expanded approach for the organization  
(i.e., go above/beyond what the organization is already doing)?

• Outline a clear and realistic plan to complete the commitment 
successfully, including the resources to fulfill the work or a 
pragmatic process for securing them?

• Have measurable goals, with an organizational plan in place to 
assess progress and results?

DOES THE PROPOSED COMMITMENT MEET THE 
STANDARDS OF A STRONG COMMITMENT, AS DESCRIBED 
IN EACH OF THE THREE COMMITMENT CATEGORIES?

If the proposed commitment is an Increase Supply commitment, 
reviewers will determine if it 

(1) produces significant numbers of excellent teacher; and/or 

(2) addresses a specific, compelling need, such as preparing specific types of 
STEM teachers or preparing STEM teachers for a specific local context?

If the proposed commitment is a Retain Excellence commitment, 
reviewers will determine if it 

(1) significantly improves teacher excellence, as measured by student learning 
among other factors; 

(2) significantly increases the retention of our highest-performing teachers; 
and/or 

(3) extends the impact of excellent teachers to more students?

If the proposed commitment is a Build the Movement 
commitment, reviewers will determine if it 

(1) promotes the work of 100Kin10 partners/the network;  

(2) provides best-in-class tools or other resources for existing partners, including 
technical, financial, or operational support; 

(3) solves a problem that existing partners face; and/or 

(4) galvanizes stakeholders to take action through well-articulated policy or 
advocacy strategies that advance STEM teaching, learning, and leading in the 
United States.

(CONT.)
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STEP 4: MEET COMPETITIVE PRIORITY AREAS (OPTIONAL)

100Kin10 is offering a competitive advantage to organizations with commitments in three strategic priority areas:

And 100Kin10 maintains an ongoing focus on high-need areas and students and teachers from under-
represented backgrounds, which is critical to reaching the goal of excellent STEM teaching for all students.

Commitments that increase the 
number of new excellent STEM 
teachers entering the profession. 
This includes recruiting and 
preparing ambitious numbers of new 
STEM teachers – and doing so in 
ways designed to yield stronger  
STEM teachers.

Commitments that focus on 
engineering and/or computer 
science.

 
Commitments by districts/CMOs. 
This could include commitments in 
any of the three areas of focus  (i.e., 
Increase Supply, Retain Excellence,  
or Build the Movement).



For additional support, see our Nominee FAQs (http://bit.ly/100Kin10NomineeFAQs2014) or contact the 100Kin10 team at joinus@100Kin10.org.

QUESTIONS? 
— 

Your nominator is ready to answer your questions and support you 
throughout this process. Reach out to them for more information on 

partnership in 100Kin10 or the application process. 

The 100Kin10 team is also standing by ready  
to support you and answer your questions.  

Contact us at joinus@100Kin10.org.

CONGRATULATIONS AGAIN ON YOUR NOMINATION!


